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The Libby Project is dedicated to supporting our women lawyers in achieving their career goals, including:

e Advancing to Partnership * Enhancing client relationships
* Developing leadership skills * Connecting with sponsors and mentors

The Libby Project represents Stewart McKelvey’s commitment to: mentoring and sponsorship
of women by women; educational programs; and leadership.

Our History

@ Saint John office became Libby received her
LY one of the first firms to Queen’s Counsel

@ have a woman practicing c\ designation
y—

Inaugural “Women’s = “Women’s Initiative” formally
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Tracking our Progress
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