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Hot Topic
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Getting Hotter
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Sources 

• FOIPOP

• PIPEDA

• PHIA

• CASL

• Other (OHSA/Canada Labour Code, Human Rights Act, etc.)

• Torts – Intrusion Upon Seclusion (Jones v. Tsige), Negligence, etc.
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Social Media Policy
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Cybersecurity
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Background Checks
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Employee Surveillance
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Medical Information Requests
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Drug Testing
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Resources
• Federal Privacy Commissioner’s Website

o Personal Information Retention and Disposal : Principles and Bets 
Practice
 https://www.priv.gc.ca/en/privacy-topics/safeguarding-personal-

information/gd_rd_201406/

o Privacy Toolkit for Businesses
 https://www.priv.gc.ca/en/privacy-topics/privacy-laws-in-canada/the-personal-

information-protection-and-electronic-documents-act-pipeda/pipeda-
compliance-help/guide_org/

o Tips for Containing and Reducing the Risk of a Privacy Breach
 https://www.priv.gc.ca/en/privacy-topics/privacy-breaches/respond-to-a-

privacy-breach-at-your-business/c-t_201809_pb/

https://www.priv.gc.ca/en/privacy-topics/safeguarding-personal-information/gd_rd_201406/
https://www.priv.gc.ca/en/privacy-topics/privacy-laws-in-canada/the-personal-information-protection-and-electronic-documents-act-pipeda/pipeda-compliance-help/guide_org/
https://www.priv.gc.ca/en/privacy-topics/privacy-breaches/respond-to-a-privacy-breach-at-your-business/c-t_201809_pb/
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These materials are intended to provide brief informational summaries only of legal

developments and topics of general interest.

These materials should not be relied upon as a substitute for consultation with a lawyer with

respect to the reader’s specific circumstances. Each legal or regulatory situation is different

and requires review of the relevant facts and applicable law.

If you have specific questions related to these materials or their application to you, you are

encouraged to consult a member of our Firm to discuss your needs for specific legal advice

relating to the particular circumstances of your situation.

Due to the rapidly changing nature of the law, Stewart McKelvey is not responsible for

informing you of future legal developments.
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